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AGENDA 

CEO EMPLOYMENT MATTERS COMMITTEE  
WEDNESDAY 12 AUGUST 2020 

TO BE HELD AT COUNCILLOR LOUNGE, STATION STREET COBRAM  
COMMENCING AT 11:00 AM 

 
  

1. APOLOGIES  

2. DECLARATION OF ANY INTEREST  

3. DECLARATION UNDER ACTS, REGULATIONS, CODES OR LOCAL LAWS   

4. CHIEF EXECUTIVE OFFICER EMPLOYMENT AND REMUNERATION POLICY      

5. CONFIDENTIAL BUSINESS  

6. CLOSE OF MEETING 
 
 
 
     



OFFICE OF CEO 
OFFICER REPORTS FOR DETERMINATION 

CEO EMPLOYMENT MATTERS COMMITTEE 
WEDNESDAY, 12 AUGUST 2020 

 

FILE NO: F 
4. A WELL RUN COUNCIL 

 ITEM NO: 4 
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RECOMMENDATION 
 
That the CEO Employment Matters Committee endorse the Chief Executive Officer Employment 
and Remuneration Policy and recommend it to Council for adoption. 
 

1. Executive Summary 
This report seeks the committee’s adoption of the attached CEO Employment and remuneration 
policy. 
 
Council is responsible for the appointment of the Chief Executive Officer (CEO), determining 
(with the CEO) the CEO’s Performance Plan, assessing the CEO’s performance against that 
plan and determining the CEO’s contract conditions including remuneration. 
 
The attached policy supports the requirement of the Local Government Act 2020 (the Act) to 
develop, adopt and maintain a CEO Employment and Remuneration Policy and provides 
guidance on the Terms of Reference of the CEO Employment Matters Committee.  
 

2. Background and Options 
The CEO Employment and Remuneration policy is part of the suite of new policies we are 
required to develop as part of the implementation of the Act.  
 
Section 45 of the Act outlines the requirements of this policy:  

• To provide for Council to obtain independent professional advice  
• Recruitment and appointment process  
• Provisions to be included in the contract of employment  
• Performance monitoring   
• Conduct an annual review.  

 
This policy provides guidance relating to the appointment, remuneration and performance 
appraisal of the CEO in accordance with the following best practice principles: 
 

• Decision-making principles that are fair, transparent and applied consistently; 
• Decision-making criteria that are relevant, objective and available to the person subject 

to 
the decision; 

• Decisions and actions that are conducive to ongoing good governance; 
• Documentation that is clear and comprehensive to render decisions capable of effective 

review; 
• Employment decisions that are based on the proper assessment of an individual’s work 

related qualities, abilities and potential against the genuine requirements of the role; and 
• Decisions to appoint a new employee are based on merit. 

 
The Terms of Reference for the CEO Employment Matters Committee will reviewed after the 
2020 General Council Elections.  

3. Council Plan Strategy 
This policy relates to Council Plan Strategy 4 – A well run Council.  
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4. Legislative / Policy Implications 
Local Government Act 1989 and Local Government Act 2020 
Victorian Independent Remuneration Tribunal and Improving Parliamentary Standards Act 
2019. 
Charter of Human Rights & Responsibilities Act 2006 

5. Environmental Impact 
There are no environmental impact considerations associated with this report. 

6. Conflict of Interest Considerations 
There are no conflict of interest considerations associated with this report. 

7. Conclusion 
That the CEO Employment Matters Committee endorse the CEO Employment and 
Remuneration Policy.  
 
 

Attachments 
1  CEO Employment and Remuneration Policy  
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